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INTRODUCTION 
Three surveys of Arkansas educators (one each for superintendents, principals and teachers) provide one 
category of evidence for the Arkansas Senate and House Educa�on Commitees’ biennial educa�onal 
adequacy study. These data are considered in conjunc�on with school- and district-level data provided by 
local educa�on associa�ons and the Arkansas Department of Educa�on; related data from other states and 
the na�on; and secondary research into educa�onal topics and best prac�ces.  

In December, the Bureau of Legisla�ve Research (BLR) asked the state’s public school principals to select one 
of three windows of dates during the spring semester that would be most convenient for them to complete 
the survey. As a result, surveys were distributed to Arkansas’s 1,035 public school principals on April 14, 
2025. Principals were asked to submit completed surveys by April 25, 2025, with 16 subsequent emails 
reminding them about the survey a�er the due date over the following eight weeks. The final survey was 
received on June 22, 2025. A total of 496 principals responded to the survey for a response rate of 47.9%. 
The margin of error is less than +1% at a 95 percent confidence level.1  

Principals Survey Informa�on in a Glance:   

Survey Distributed: April 14, 2025 1,035 
Survey Due:  April 25, 2025  
Final submital: June 22, 2025 496 
Response Rate: 47.9% 

 

Each survey ques�on appears below with the response op�ons and the percent of principals responding to 
each op�on. Unless otherwise noted, 496 principals responded to each ques�on. 

  

 
1 The margin of error calcula�on incorporated a “finite popula�on correc�on” (FPC) applied to the standard error (SE) 
calcula�on for a confidence level of 95% because the popula�on of principals was a known 1,035. 
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BACKGROUND AND PRINCIPAL PREPARATION 
1. Are you of Hispanic or Latino origin? 

 

 

2. How would you describe yourself. 

3. BEFORE you became a principal, how many years of elementary, middle, or secondary teaching 
experience did you have?  
(Count part of a year as 1 year. Write “0” if you had no years of teaching experience before 
becoming a principal.)  
 
Average number of years: 12.9 
Range of years: 0-38 

  

No
96%

Yes
4%

1% 0%
12%

0%

84%

2% 2%

American
Indian or

Alaska Native

Asian Black or
African

American

Native
Hawaiian or
Other Pacific

Islander

White Two or more
races

Prefer not to
answer
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4. BEFORE you became a principal, did you hold the position of assistant principal, building-level 
administrator, instructional facilitator, or curriculum-program administrator, including temporary 
administrator positions?  

 

5. PRIOR to the 2024-25 school year, how many years did you serve as the principal of THIS OR ANY 
OTHER school?  
Do NOT include any years you served as ASSISTANT principal. Count part of a year as 1 year. Write 
“0” if this is your first year serving as principal of THIS OR ANY OTHER school.  
 
Average number of years: 5.8 
Range of years: 0-41 
 

 
6. What is the highest degree you have earned?  

 
 

  

No
26%

Yes
74%

0%

0.2%

53%

39%

8%

0%

Associate's degree

Bachelor's degree

Master's degree (M.A., M.A.T., M.B.A., M.Ed.,
M.S., etc.)

Educational specialist or professional diploma
(at least one year beyond master's level)

Doctorate or first professional degree (Ph.D.,
Ed.D., M.D., L.L.B., J.D., D.D.S.)

Do not have a degree
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7. Do you currently hold a license or 
certification in “school administration”?  

 
 

 

8. In addition to serving as a principal, are 
you CURRENTLY teaching in THIS school?  
Do not include time spent as a short-term 
substitute teacher.  

 

9. BACKGROUND AND PRINCIPAL PREPARATION: Respondents were allowed to make comments about 
the preceding topic. 

 

No
4%

Yes
96%

No
97%

Yes
3%
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PRINCIPAL PERCEPTIONS AND WORKING CONDITIONS 
10. To what extent do you agree or disagree with each of the following statements? 

 

11. PRINCIPAL PERCEPTIONS AND WORKING CONDITIONS: Respondents were allowed to make 
comments about the preceding topic.   

2%

36%

60%

69%

45%

50%

2%

26%

21%

14%

32%

32%

25%

30%

16%

11%

18%

14%

71%

8%

3%

5%

5%

4%

I am generally satisfied with
being principal at this

school.

I don't seem to have as
much enthusiasm now as I
did when I began this job.

I think about staying home
from school because I'm

just too tired to go.

I think about transferring to
another school.

If I could get a higher paying
job I'd leave this job as soon

as possible.

The stress and
disappointments involved in

being a principal at this
school aren't really worth it.

Strongly disagree Somewhat disagree Somewhat agree Strongly agree
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RECRUITMENT AND RETENTION 
 

12. How do the following items impact your ability to RECRUIT TEACHERS to your school? 

2%

5%

3%

7%

1%

4%

2%

1%

7%

10%

18%

11%

18%

3%

15%

13%

16%

27%

37%

25%

28%

36%

31%

29%

33%

35%

37%

42%

49%

49%

37%

62%

50%

22%

41%

22%

9%

3%

9%

3%

3%

3%

29%

8%

7%

Benefits

Community's quality of life

Proximity to family

Salary

School leadership

School's rating or reputation

Spouse's occupation

Student population

Workload

Negatively Slightly Negatively Slightly Positively Positively Not Applicable
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13. How do the following items impact your ability to RETAIN TEACHERS at your school? 

 

2%

4%

2%

5%

1%

2%

2%

3%

7%

9%

17%

9%

20%

4%

14%

14%

14%

28%

41%

25%

33%

36%

32%

33%

35%

36%

35%

39%

48%

45%

36%

62%

47%

21%

40%

25%

9%

5%

10%

3%

2%

4%

28%

8%

5%

Benefits

Community's quality of life

Proximity to family

Salary

School leadership

School's rating or reputation

Spouse's occupation

Student population

Workload

Negatively Slightly Negatively Slightly Positively Positively Not Applicable
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14. Please RATE the following programs in terms of their helpfulness in RECRUITING high quality 
teachers to your school. 

27%

7%

22%

27%

32%

21%

21%

24%

35%

18%

39%

25%

21%

22%

19%

9%

35%

19%

21%

17%

26%

21%

17%

35%

32%

17%

24%

27%

23%

23%

3%

34%

8%

5%

6%

12%

8%

9%

13%

20%

6%

12%

14%

13%

16%

1%

20%

3%

3%

2%

5%

4%

5%

7%

11%

3%

5%

6%

5%

7%

7%

0%

1%

1%

3%

0.4%

1%

12%

1%

3%

5%

2%

1%

1%

2%

53%

4%

48%

44%

40%

35%

46%

32%

10%

17%

30%

31%

30%

36%

34%

AR Geographical Critical Needs Minority
Teacher Scholarship

Arkansas Professional Educator Pathway
(ArPEP, formerly known as APPEL)

Arkansas Registered Apprenticeship

Arkansas Teacher Cadet Program

Arkansas Teacher Corps

Certified Teacher Assistant Pathway

Educators Rising

High-Priority District Teacher Bonus

National Board of Professional Teaching
Standards

State Teacher Ed. Program (STEP) loan
forgiveness

Teach for America

TEACH Grant

Teacher Opportunity Program (TOP)
scholarship

University Residency Program for
Paraprofessionals

Other university related partnership(s)

Not helpful Somewhat helpful
Very helpful Essential
District not eligible for program Not familiar with program
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15. Please list other RECRUITING program(s) you’ve found useful in RECRUITING teachers to your 
school.  
 
Responses include AmeriCorps; Aspiring Teacher Licensure Pathway, district-provided daycare, four-
day school week, individual recruiting efforts, iTeach, JAG, job fairs, LEAP, MAT, talent searches, 
Reach University. 
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16. Please RATE the following programs in terms of their helpfulness in RETAINING high quality teachers 
in your school. 

 

31%

16%

29%

33%

34%

29%

30%

28%

35%

24%

37%

31%

25%

30%

27%

9%

33%

18%

17%

15%

22%

16%

16%

28%

27%

16%

20%

25%

20%

20%

3%

26%

4%

5%

5%

7%

6%

9%

15%

16%

7%

10%

13%

9%

12%

2%

19%

4%

3%

3%

4%

3%

6%

7%

9%

3%

4%

6%

4%

5%

6%

0%

1%

1%

3%

1%

1%

11%

1%

2%

4%

2%

1%

1%

1%

48%

7%

43%

42%

40%

37%

43%

30%

13%

22%

33%

33%

30%

35%

35%

AR Geographical Critical Needs Minority
Teacher Scholarship

Arkansas Professional Educator Pathway
(ArPEP, formerly known as APPEL)

Arkansas Registered Apprenticeship

Arkansas Teacher Cadet Program

Arkansas Teacher Corps

Certified Teacher Assistant Pathway

Educators Rising

High-Priority District Teacher Bonus

National Board of Professional Teaching
Standards

State Teacher Ed. Program (STEP) loan
forgiveness

Teach for America

TEACH Grant

Teacher Opportunity Program (TOP)
scholarship

University Residency Program for
Paraprofessionals

Other university related partnership(s)

Not helpful Somewhat helpful
Very helpful Essential
District not eligible for program Not familiar with program
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17. Please list other RETENTION program(s) you’ve found useful in RETAINING teachers in your school. 

Responses include: Attendance bonuses, coaching support, four-day work week, positive school 
climate, professional learning communities, REACH University, retention bonuses, waivers to retain 
content experts. 
 

18. TEACHER RECRUITMENT AND RETENTION: Respondents were allowed to make comments about the 
preceding topic.   

SCHOOL ACCOUNTABILITY 
 

19. How useful is your school-level improvement plan in helping your school plan strategies for 
improving student achievement?  

 
20. How effective has your school-level improvement plan been in improving student achievement? 

  

7%

40%

36%

16%

1%

Not useful

Somewhat useful

Very useful

Essential

School does not submit a school-level
improvement plan

9%

44%

34%

12%

1%

Not useful

Somewhat useful

Very useful

Essential

School does not submit a school-level
improvement plan
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21. Under Arkansas Code Annotated §6-15-2101 et seq., the Arkansas Division of Elementary and 
Secondary Education (DESE) assigns a letter grade to each school based on the school’s ESSA School 
Index score. To what extent do you agree with the following statements? 
 
• Letter grades are helpful in determining the areas where my school needs to improve. 

 

• I know the factors that are used to calculate my school’s letter grade. 

 

 

 

 

 

 

20%

27%

45%

8%

Strongly disagree Somewhat
disagree

Somewhat agree Strongly agree

5%
9%

46%

39%

Strongly disagree Somewhat
disagree

Somewhat agree Strongly agree
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22. Do you consider your school’s letter grade when making budgeting decisions for your school? 

 

23. Does your school include 9th, 10th, 11th, or 12th grades?  

 
 

 

 

 

 

 

 

No 
63%

Yes
37%

13%

21%
25%

40%

Never Rarely Sometimes Often
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24. Please indicate which elements are included in the student success plans in your school? (Please 
check all that apply.)* (If no, skip to question 29.) 

*Multiple responses from 181 principals – percentages will not add to 100% due to principals 
reporting in multiple categories.  The “other” category included one response indicating Pre-AP 
courses are part of their student success plans. 

 

 

 

 

 

90%

92%

75%

73%

92%

61%

75%

71%

1%

Career technical credentials (i.e. Certification,
License, Degree, etc.)

Career awareness and exploration activities

Civic volunteer roles

Early Postsecondary Opportunity (EPSO) (i.e. AP/IB
courses and assessments, concurrent credit,

Cambridge AICE, etc.)

Four- or two-year college planning

Internships

Post-high school jobs

Post-high school military service

Other -- Please specify



 

2026 Educational Adequacy Study / Principals Survey Report 12 

 

 

25. Who is involved in crea�ng the individual student success plans? (Please check all that apply.)* 

 

“Other” answers include career coach and career and technical educa�on director. 

* Multiple responses from 181 principals  

 

26. Please indicate the percentage of rising 9th-grade through 12th-grade students who have a student 
success plan. 

 

 

 

 

 

 

 

 

 

 

 

 

 

69%

99%

82%

91%

76%

6%

Administrator(s)

Counselor(s)

Parent(s)

Student

Teacher(s)

Other -- please specify

2%

9%

39%

50%

Fewer than 50%

50-74%

75-99%

100%
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27. Overall, how would you characterize the impact on school personnel of creating student success 
plans? 

 

 

28. Overall, how would you characterize the impact on students of creating student success plans? 
 

 

29. SCHOOL ACCOUNTABILITY: Respondents were allowed to make comments about the preceding 
topic.   

 

Very negative
2%

Somewhat 
negative

17%
Somewhat 

positive
65%

Very 
positive

16%

Very negative
1%

Somewhat 
negative

7%

Somewhat 
positive

72%

Very 
positive

21%
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SCHOOL-BASED MENTAL HEALTH 
 

30. In the 2024-25 school year, did your school have mental health therapists, including both employee 
and non-employee therapists, working in your schools to provide mental health therapy services 
directly to students? Therapists include school psychology specialists, psychologists, licensed 
associate counselors, licensed professional counselors, and psychiatrists who provide therapy 
services. Do not count school guidance counselors. 

 
31. What percentage of students receive mental health services beyond what school counselors 

provide? (434 principals responding)  
 

• Range:  0% – 100% 
• Average:  15.5% of students receive more mental health services 
• 52% reported between 10% and 20% of their students receive mental health services beyond 

what their school counselors provide. 
• Only two districts reported they had no students receiving services beyond what school 

counselors provide. 
 

32. SCHOOL-BASED MENTAL HEALTH: Respondents were allowed to make comments about the 
preceding topic.  

  

No 12%

Yes 88%
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SCHOOL SAFETY 
 

33. Are you a principal of a virtual school? (If yes, skip to question 44.) 

 
 

34. When you are at school, how often do you fear for your own physical safety?* 
 

 
*486 principals responding 
 

No
98%

Yes 
2%

62%

32%

6%

0.2%

Never

Rarely

Sometimes

Often
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35. Please RATE the extent to which you are concerned with the following safety issues.* 

*486 principals responding 

70%

50%

45%

51%

55%

22%

24%

60%

55%

25%

40%

43%

39%

37%

57%

44%

33%

34%

3%

8%

9%

6%

6%

18%

25%

5%

8%

2%

2%

2%

4%

2%

3%

7%

2%

3%

Community/neighborhood
violence

Drugs/drug-related crime

Fighting among students

Gun violence/school
shooting

Human trafficking

In-person/physical bullying

Online bullying

Sexual violence among
students

Violence against teachers

Not concerned Slightly concerned Very concerned Extremely concerned
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36. In the 2024-25 school year, to the best of your knowledge, how o�en did the following types of 
problems occur at this school? (At this school is defined as ac�vi�es happening in school buildings, 
on school grounds, on school buses, and at places that hold school-sponsored events or ac�vi�es. 
Unless otherwise specified, this refers to normal school hours or to �mes when school 
ac�vi�es/events are in session.)* 

*486 principals responding 
 

88%

3%

28%

2%

4%

59%

64%

44%

76%

54%

23%

30%

49%

12%

62%

62%

28%

50%

30%

36%

47%

24%

35%

49%

54%

39%

1%

27%

8%

29%

29%

6%

8%

8%

17%

14%

7%

6%

1%

29%

15%

4%

1%

2%

8%

3%

4%

2%

0.2%

13%

2%

1%

2%

1%

Gang activities

Physical conflicts among students

Robbery or theft

Student acts of disrespect toward teachers

Student bullying

Student physical abuse of teachers

Student possession of weapons

Student racial tensions

Student use of alcohol

Student use of illegal drugs

Student verbal abuse of teachers

Vandalism

Widespread disorder in classrooms

Never Rarely At least once a month At least once a week Daily
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37. Are there school safety personnel, commonly referred to as resource officers, assigned to your 
building(s)?* (If no, skip to question 40.) 

 

*486 principals responding 
 
 

38. How many school safety personnel, commonly referred to as resource officers, are assigned to your 
building? (417 principals responded “yes” to the previous question only 415 provided a number in 
response to this question.) 

 
• Range:  0.25 – 5.0 safety personnel/resource officers 
• Average:  1.2 safety personnel/resource officers  
• 84% or 349 districts reported having one school safety personnel/resource officer assigned to 

their building 
 

 

No 
14%

Yes,
86%
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39. How often are school safety personnel, commonly referred to as resource officers, present in your 
building?* 

*417 principals responding 

 
40. SCHOOL SAFETY: Respondents were allowed to make comments about the preceding topic.   

SCHOOL FACILITIES 
41. How would you describe the physical condition of the school building(s) in your school?*  

 

*486 principals responding 
 

18%

15%

16%

51%

Less than 25% of the time

26% to 50% of the time

51% to 75% of the time

76% to 100% of the time

0%

9%

35%56%

None create a conducive
learning environment

Some create a conducive
learning environment

Most create a conducive
learning environment

All create a conducive
learning environment



 

2026 Educational Adequacy Study / Principals Survey Report 20 

 

42. If you responded that most, some, or none of your school buildings create a conducive learning 
environment, please identify the types of building problems below. (Please check all that apply.)*  

 
*Multiple responses from 216 principals.  Percentages will not add to 100% due to principals responding 
to multiple categories.  Other responses include: playgrounds, flooding problems, drainage problems, 
and need for space for CTE.  

 

43. SCHOOL FACILITIES: Respondents were allowed to make comments about the preceding topic.   
 

63%

10%

35%

24%

32%

12%

27%

14%

21%

24%

20%

15%

7%

Building age is a problem

Building does not feel safe and secure

Building is aesthetically unattractive

Building size is inadequate

Design problems with the building that create
problems, including safety issues

Electrical system is inadequate

Exterior projects are needed such as loading and
unloading areas, parking areas, fencing, etc.

Flooring is inadequate

Heating, Ventilation and Air Conditioning are
inadequate

Plumbing is inadequate

Roofing is inadequate

Technology capabilities are inadequate

Other
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CAREER AND TECHNICAL EDUCATION 
 

44. Are you a high school principal?* (If no, skip to question 48.) 

 
45. Please select the option that best describes how CTE programs of study are offered. A program of 

study represents at least three units of sequenced career and technical education courses.* 

*161 principals responding 
 

No
67%

Yes
33%

37%

1%

62%

All of our CTE programs are
offered on our campus.

All of our CTE programs are
offered through Secondary

Technical Centers.

Our CTE programs are offered on
our campus and offered through

Secondary Technical Centers.
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46. Please identify how many programs of study were offered in the career clusters below. (Please 
enter “0” if you do not offer any programs of study in that cluster.)*   

 

*161 principals responding - A total of 957 Career Clusters reported.   
 

128

54

54

120

81

69

15

86

42

47

57

38

33

63

51

19

Agriculture, Food, and Natural Resources

Architecture and Construction

Arts, A/V Technology and Communications

Business Management and Administration

Education and Training

Finance

Government and Public Administration

Health Sciences

Hospitality and Tourism

Human Services

Information Technology (IT)

Law, Public Safety, Corrections and Security

Manufacturing

Marketing, Sales, and Services

STEM (Science, Technology, Engineering, and
Mathematics)

Transportation, Distribution and Logistics
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47. Of the following high-wage, high-demand (H2) pathways approved for the 2024-25 school year, 
please iden�fy how many career-ready pathways were offered? (Please enter “0” if you did not offer 
any career-ready pathways.) 

 

*161 principals responding - A total of 1,067 High-Demand Pathways reported. 

 

80

30

111

94

51

34

55

95

37

45

39

46

71

57

78

34

27

83

Accounting

Advanced Manufacturing

Agricultural, Power, Structural, and Technical
Systems

Animal Systems

Automative Service Technology

Banking

Business Finance

Computer Science-Programming

Computer Science-Networking

Construction

Criminal Justice

Management

Nursing Services

Plant Systems

Pre-Educator

Pre-Engineering

Retail Management

Welding
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48. CTE PROGRAMS:  Respondents were allowed to make overall comments, some of which will be 
used in relevant adequacy reports.   

COMMENTS 
49. Please provide any comments you would like to make to legislators that would help them in 

making decisions about improving the teaching environment or student achievement. 
 

Respondents were allowed to make overall comments.   
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