ONNEL MANAGEMENT
STATE OF ARKANSAS OFFICE OF PERSONNEL MANAGEMENT

Fi : 509 West Seventh Street, Suitc 201
Department of Finance 1509 Wes Seventh Sz, Sute 201

ini i Little Rock. Arkansas 72203-3278
and Administration . tle Rock, Aranses 722033278
www.dfa,arkansas.gov

June 18, 2014

Senator Uvalde Lindsey, Co-Chairperson

Representative Andrea Lea, Co-Chaicperson

Uniform Personnel Classification and
Compensation Plan Subcommittee

Arkansas Legislative Council

State Capitol Building, Room 315

Little Rock, Arkansas 72201

Dear Co-Chairs;

The Office of Personnel Management (OPM) submits a request for the continuation of previously
approved salary administration grids for FY 15, The requested grids for continuation are attached.

The Office of Personnel Management is requesting the continuation of 22 salary administration grids
from 14 different state agencies, boards, and commissions, as well as the continuation of the Statewide
Nursing Grid. Of these 22 salary administration grids, one is recommended for continuation with
modifications.

OPM has tecommended modifications to the Security Tier Plan at the Arkansas Department of
Correction, which now includes Wardens and Deputy Wardens. The modification to the plan changes the

salary entry rates by instituting tier levels and will result in a thotough review of salary levels and
movements.

After review of the request, the Office of Personnel Management recommends the approval of the
continuation of these previously approved salary adminigtration grids, including those with suggested
modifications, for FY15. Your consideration of this request is greatly appreciated.

Sincerely,

P.

Kay B. Terry
State Personnel Administrator

K JUN 0 3 2014

Chief Fiscal Officer of the State Date

KBT/sd
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ENFORCEMENT DIFFERENTIALS AND

0OFO

‘THRESHOLDS
Curtent
t
A Efighyla Tidla{s} Class Code Gonds Number Reques
AGFC Wildhte Officer T047C Clig 3 continuation $85,946
 AGFC Wildiife DIficof - First Class T037C c1o a7 continuatin $41,707
NSFC Corporal D26 o121 72 contintiation $45,204
AGFC Sargennt To20C ci22 13 continuation $49,901
AGFG tieitanant T017C s 14 continuation 854,910
AGPC Captain I T034C €124 bU caminuation $60,214
AGFC Major Tuode €126 3 continuntion 465,924
AGRC Calonal Tap2C c129 continuntion 473,776
B Cartilication(s) Armoumt Request Award Critarin
1,| Intermadiate Cerlificate % continvation | Certifiction must bin raceivad and documented,
2| Advanced Cortfitate % conlimstion | “Sptisfoctory” or bester Perfarmbnce Bvilualion raling,
3] Senkar Certificate 2% <ontinuation | No disaiplinaty actions af written reprimand ar graater,
Maximum of 6% for any employee, Must mlntaln cortifention to retain diferantlal,
Subjnet o fumds avallsbiiiy.
¢ Centifying Qrganizationfs}:
Tha Commiasion on Law Enfarcament Standuri; and Tralning 0
(CLEST) 15 responsihlo far axtabiishing ttnimum standneds for
the sefection and tralning of law anforeement efficers in
Arkangas, The Commission provides bastc training for now
olficers ond speclalized trabning for certifed polico oiflcors,
D, Ditferantiat(s) Amaum Rneuost Award Critaria
1] K8 6% continuation
2| Dive Team 6% continuntien "Satistactory” or bovter Performnnse Evaluntion rating,
3] Speciol Oparations &% Sudition Test requiremeants mot or spectally training complotod,
(any rank aligibie) 8osed on vatanty, noed, and selectlon,

ifferential pald only while on spectal asslgament,

Subjeet 1o funds avadnbiilty.




SPECIAL ENTRY RATES

Comrant
Efigitite Tiin{s) Clats Cotla Grodo Number Request Selary Range
Natwra) Resources Program Technician e101¢C c113 68 continuation $26,531 « $48,669
NAGFC Blolnglat BO240 €119 a@ continuatian $35,854 - §55,221
AGFC Glalogist Spaciallst RORIC 21 35 contimmption §30,199 - $70,108
AGFL Biolaglst ~ Asst Regiowal Mangger B131¢0 ca B tontinuation £49,199.$70,108
Assistant Hatehary Managay 1132 €121 6 sortinuation $29,195 - §70,108
AGFC Biologist Supnrvisor ) f022c €123 25 continuation $13,217-475,312
AGFRC Blologist Program Specialist BO&AL ciz ? contintation 543,217 875,312
Network Suppart Analyst onaSe cue 2 continvation $73,861 - §62,148
Softwarr Support Analyst 00520 ci1 2 coptinuation $29,159. 570,108
®ates Amount Request Awerd CYitarin
Natural Resourers Program Technitian $39,251 eontinuation Maximum entry rate, based on qualifications.
$31,052 <ontinuation
Adjustment maximum at completlon of préevisional prelod.
4 8utn Craw Positions $84,005 | enntinurtion ; ’ % P
Hinlogists Entry Rate, basod on qualificationss
AGFC Atalopist $43,067 continyation Master’s Degree « Base pay kvel minimum
AGRC Biolagist Spretalist 353,261 continuation Doatorate Degree - Midpeint pay feval minimum,
AGFL Blologlst Eupervisor 557,806 sontinuaiion
: P al Cartif s & i b
AGFC Blologit Fragram specioior o e - refesstonal Certification(s) and/or exparience cansicared
Network Support Analyst §46,7300 continuation
Saftware Support Analyst 851,497 | continuation | subjectto Runds avatabilny,
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PUBLIC SAFETY SALARY ADMINISTRATION PLAN:

The Public Safety plan includes a minimum salary for all Public Safety Officers of $30,713.
New hires will enter at the entry rate of $30,713, T055C, grade C116, and upon completion of
one year experience their salary will be increased to $32,250. If the employee or applicant
possesses at least two years certified law enforcement experience and a General Certificate from
the Arkansas Coromission on Law Enforcement Standards, they are made a Sergeant, Public
Safety Officer with an entry salary range of $33,784 up to $36,029, based on additional years of
expetience. For the Lieutenant level (HE Public Safety Supervisor, TO51C, grade C117), an
employee who has four years of certified law enforcement experience, & minimum of two years
supervisory experience, possesses a General Certificate from the Arkansas on Law Enforcement
Standards and currently holds the rank of Sergeant, is eligible for promotion to the Lieutenant
level, HE Public Safety Supervisor with an entry salary of $38,611 or 10% increase over current
salary, whichever is greater, For the Captain level (HE Public Safety Commander II, T023C,
grade C121), an employee who is currently at the Lieutenant leve] and has four to five years of
certified law enforcement experience, a minimum of two years supervisory experience at the
Licutenant level and possesses a General Certificate from the Arkansas Commission on Law
Enforcement Standards, is eligible for promotion to the Captain Jevel, HE Public Safety
Commander Tl with an entry salary range of $42,472 up to $44,966, based on additional years of
experience.

PHYSICAL PLANT SALARY ADMINISTRATION PLAN:

The Physical Plant plan includes a minimum salary of $17,957 for all Apprentice Tradesman
positions, S081C, grade C105. After successful completion of one year experience, including
completion of approved exams (25%) and competency evaluation, employees receive an eight
percent (8%) increase to $19,394. With two years of experience and completion of approved
exams (50%) and competency evaluation, employees receive an cight percent (8%) increase to
$20,945. After three years of experience and completion of approved exams (75%) and
competency evaluation, employees receive an eight peroent (8%) increase to $22,621. Lastly,
with four years of experience and successful completion of approved exams (100%) and
competency evaluation, employees are promoted to Skilled Tradesman grade C115,

Nutrition Services, Telecommunications and Research salary plans include the following criteria,
respectively, for positions within the departments for both new hires and current employees.



NUTRITION SERVICES SALARY ADMINISTRATION PLAN:

FOOD PREPARATION TECHNICIAN, $089C, C102

SALARY

$16,467
$17,063
$18,470
$19,469
$20,467

COOK, S086C, C104
SALARY

$19,200
$20,196
$21,195
$22,194
$23,192

$24,190

EDUCATION

High School
High School
High School
High School
High School

EDUCATION

High School

High School

High School

High School
High School, completion
of formal cooking school
High School, completion
of formal cooking school

EXPERIENCE

6 Months
1 Year
2 Years

3-5 Years
6 Years

EXPERIENCE

6 Months
1 Year
2 years

3-5 Years

5+ Years,

5+ Years as Head Cook

JELECOMMUNICATIONS SALARY ADMINISTRATION PLAN:

COMPUTER SUPPORT SPECIALIST, D063C, C119

SALARY

$35.554
$38,398

$41,470

$44,788

EDUCATION

Bachelor
Bachelor

Bachelor

Bachelor

EXPERIENCE

2 Years
1 Year, plus 1 Year Norte] Centrex
DMS 100 programming & passing
evaluation
2 Years, plus 2 Years Nortel Centrex
DMS 100 programming &
certification in Nortel Data
Configuraijon
3 Years, plus 3 Years Nortel Centrex
DMS 100 programming &
certification in Nortel Data
Configuration



RESEARCH SALARY ADMINISTRATION PLAN:
RESEARCH TECHNICIAN, B113C, C109

SALARY
$21.827
$25,227

$28,627

$32,027

EDUCATION
High School
High School
High School

High School

EXPERTENCE

2 Years
3 years of research or
Associate’s degree in
science
4 ycars of research or
Bachelor's degree in
science
5 years of research or
Bachelor’s degrec in
science
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STAYE OF ARKANSAS
Disability Determination for Social Security Administration
701 SOUTH PULASKI STREET
LITTLE ROGK, ARKANSAS 72209-9750
TELEPHONE 501-682-3030
MIKE BERER ARTHUR BOUTIETTE
Bovemor Dimekor

May 24, 2013

Ms. Kay Barnhill Terry

State Personnel Administrator
Drepartinent of Finance and Administration
1509 West Scventh Strect, Suite 201

Littie Rock. AR 72201

RE: Contimualion of Special Entry Rates and Adjudicator Grid
Dear Ms. Terry:

Disability Determiuation for Social Security Administration currently has OPM approval for labor market
special entry rates for the following classifications:

g:::;’: Classification Grade %29"3 Co;;;:;t:on
|_LO0IC | Psychalogist Supervisor C129 i57,914 $86,072
| 012N | DDSSA Medical Consulant N916 3117,061 3145327

1.024N | DDSSA Medical Speoialist N919 $139410 $174,262

And for the continuation of the Adjudicator Grid with the following clossifications:

__goﬁ: Classification Grade &;’3 c“""::;:“
X143C | DDSSA Claims Adjudicator | ClIs $29,251 332,000
| X104C | DDSSA Claims Adjudicator 11 cH7 §32,249 $44,503
X071C | IDSSA Claims Adjudicator 111 clr9 $35,554 $49.067
X190C | DDSSA Case Consultant Ci20 $37332 $51,124
G112C | DDSSA Unit Supervisor Clat 539,199 b51,124
G235C | DDSSA Medical Consuitant Assistant Ci21 $39,199 $51,124
Kay. | am seeking approval that the above labor market special entry rates and the Adjudicator Grid are

continued into the next fiscal year.
Thank you for your consideration and if you should have any questions, please feel frea to contact me,
Sinoerely,
i 2
C?-ve» g ',-/,)-z"-'—ﬂ{d‘ﬁ;
Arthur Boutictic

Director

Encl.
AB/mt

"AN EQUAL OFPORTUNITY EMPLOYGR™



Graduated Maximum Pay Grid for DDSSA Adjudicator Series

Fiscal Year 2014

Service as an Adjudicator

Adjudicator
|

Adjudicator

Adjudicator
m

Adjudicator IV
. or
Case
Consultant

Supervisor or
Medical
Consultant
Assistant

New Hire

29,251

6 months

30,251

12 months

32,000

18 months to 3 years

35,200

3 yearsto S years

38,000

S years to 10 years

40,000

More than 10 vears

44,505

Less than 5 years

44,520

5 years ta 10 years

46,000

10 years to 20 years

47,000

Over 20 years

49,067

Over 5 years but lass than 10

49,000

10 years but less than 20 years

30,000

Over 20 years

53,124

4 years or mora

51,124




BANK DEPARTMENT 2014 PAY GRID

BEGINNING MAXIMIM NILES
CLASS | PaAv
CODE | granp
AD70G  c1rs (7083 ] Bank Exuminer Trainen
in-House  C11g | vasae ) 260,389 Bank Asaistant Examiner
in-House  G11g 8o ] [ Feea ] ! 460,389 i Bank Jr. Examiner
AtBC  Ciz9 Bank Er. Graiminer
itousa o [CZis0es ) $69,734 Commissionad Sr. Exsminer
ADJC G126 30.2548 Coriited &nnk Br. Exominer
awre o S5t Avorony
A07¢  Ciav Bank Exam Monnger
ASC  cizp Bank Certiied Exem Mgr
AN C139 599.0%9 | [ doasse ) (_—Sesges ) Bank Chief Exantiner

Positions under this nay fisid will ba paid actording to the salaries sbove. In addiion, in keening with tho sareer path and PAY sunle of

the Slale Bank Dep

RETENTION;

anment, the foRowkyg retaniion increage wikt be plven annuslly 10 thase employees wha have hot
reached maximum pay and wha ary hot being promoted 1o 2 dilferot leval,

5%

0405
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Proposed Special Pay Plan for the Arkansas Public Service Comnission

The Arkansas General Assembly has established criteria for the implementation of
special rates of pay under Act 688 of 2000. The Arkansas Public Service Commission
has previously been authorized by the Arkansas General Assembly to use special entry
rates for certain positions. The proposed plan incorporates the requirements of Act 688
into a professional development matrix that will enable the Agency to attract and retain
qualified employees.

The major change in the current plan from previous authorization from the Arkansas
General Assembly is the vequest to hire at the Midpoint of the Career Service Pay Plan
instead of the Maximum (previously Pay Level IV).

Special Rates of Pay

The Arkansas Public Service Commission requests review and approval of this proposed
pay plan to implement special rates of pay for the following groups of professionals
within the Agency.

The following job class codes are authorized to pay up to the midpoint salary of the
Career Service Pay Plan as a starting rate of pay if the Minimum Qualifications (as
determined by the Office of Personnel Management), and the additiona) qualifications
specified below are met by the prospective candidate for the job. Additionally,
incumbents in these class codes will be eligible for the salary increase as they meet the
additional requirements.

Utilities Division:

g -_ J

Minimum qualifications as determined by OPM. Additionally, candidate must have a
master’s degree, CPA, or two years additjonal experience,

After the first year of service in this category the em; ployee will be eligible for a 6% salary
increase if they receive an “Above Average” or beiter performance evaluation and
recommendation from the department manager or Agency Director.

A28

Minimum qualifications as determined by OPM. Additionally, candidate must have a
master’s degree, CPA, or three years additional experience.

After the first year of service in this category the employee will be eligible for a 9% salary
increase if they receive an “Above Average” or better performance evaluation and
recommendation from the department manager or Agency Director.



Minimum qualifications as determined by OPM. Additionally, candidate must have a
master's degree, CPA, or two years additional experience or be eligible to sit for the
Certified Public Aecountant examination.

After the first year of service in this category the employse will be eligible for a 6% salary
increase if they receive an “Above Average” or better performance evaluation and
recommendation from the department manager or Agency Director.

Minimum qualifications as detetmined by OPM. Additionally, candidate must have a
master's degree, CPA, or three years additional experience.

After the first year of service in this category the employee will be eligible for a 9% salary
increase if they receive an "Above Average” or better performance evaluation and
recommendation from the department manager or Agency Director.

Minimum qualifications as determined by OPM, Additionally, candidate must have a
master's degree, or three years additional experience as a professional engineer,

After the fivst year of service in this category the employee will be eligible for a 9% salaty
increase if they receive an “Abuve Average” or better performance evaluation and
recommendation from the department manager or Agency Divector.

Minimum qualiﬁcatiotis as determined by QPM. Additionally, candidate must have two
more years of experience in law.

After the first year of service in this category the employee will be eligible for a 9% salaxy
increase if they receive an “Above Average” or better performance evaluation and
recommendation from the department manager or Agency Director.

tiljti i cialigt, Grade C118: Midpoj

Minimum qualifications as determined by OPM. Additionally, candidate must have an
associate’s degree, bachelor's degree or two years additional experience in electrical
engineering, utility facility inspection or related field.



After the first year of service in this category the employee will be aligible for a 9% salary
inerease if they receive an “Above Average” or better performance evaluation and
recommendation from the department manager or Agency Director.

Pipeline Safety Division

Minimum qualifications as determined by OPM. Additionally, candidate must have a
bachelor’s degree or two years additional experiente in mechanical engineering, pipeline
inspection or related field,

After the first year of serviee in this category the em;iloyee will be eligible for a 9% salary
increase if they receive an “Above Average” ov better performance evaluation and
recommendation from the department manager or Agency Director.

Minimum qualifications as determined by OPM. Additionally, candidate must have an
associate's degree, bachelor’s degree or two years additional expetience in mechanical
engineering, pipeline inspection or related field,

After the first year of service in this category the employee will be eligible for a 9% salary
increase if they receive an “Above Average” or better performance evaluation and
recommendation from the department manager or Agency Director.

Tax Division

Minimum qualifications as determined by OFM, Ad&iﬁonal]y, candidate must have an
associate’s degree, bachelor's degree or two years additional experience in accounting,
finance, economics, property tax assessment, or related field.

After the fixst year of service in this category the employee will be eligible for a 6% salary
increace if they receive an “Above Average” or better performance evaluation and
recommendation from Tax Division Direstor.
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The Arkansas Department of Correction has requested continuation of the previously approved
security tier plan for the classifications listed below:

CLASS CODE CLASSIFICATION TITLE . GRADE REQUESTED RATE
T033C ADC/DCC Major C120 $49,114
T048C ADC/DCC Captain C118 $46,768
TO54C ADC/DCC Lieutenant c117 $42,516
T065C ADC/DCC Correctional Sergeant Cl15 $38,651
TO75C ADC/DCC Corporal C113 $35,137
T083C ADC/DCC CO 1 -OFC ci2 $31,943
T083C ADC/DCC Correctional Officer]  C112 $30,135

These ratcs are based upon classification and correctional facility tier level. The grid is attached for
your review.

A modification of the current security tier plan for the following classifications is listed below:

CLASS CODE CLASSIFICATION TITLE GRADE REQUESTED
RATE

T015C ADC/DCC Deputy Warden Cl124 $60,000
T048C ADC/DCC Correctional Warden C127 $70,000

These rates are based upon classification and correctional facility tier level. The grid is outlined
below for your review.

CLASS

CODE CLASSIFICATION TITLE GRADE REQUESTED RATE
TO15C ADC/DCC Deputy Warden Ci24 Tier 1: $50,000
TO15C ADC/DCC Deputy Warden Cl124 Tier II: $55,000
TO15C ADC/DCC Deputy Warden Ci24 Tier 111 : $60,000
TO15C ADC/DCC Correctional Warden C127 Tier 1: $55,000
TO15C ADC/DCC Correctiona) Warden Ci27 Tier I1: $62,500
TOI5C ADC/DCC Correctional Warden C127 Tier 111 : $70,000

The Arkansas Department of Correotion has requested continuation of the previously approved salary
labor market rates, for additional classifications listed below:

CLASS CODE CATION TITLE GRADE MAXTMUM RATE
L00IC Psychologist Superviser Ci29 $86,072
L097C ADC Psychologist C128 $83,145

1.033C Psychological Examiner Cl21 $64.915



M009C
MO88C
M026C
M020C

$096C

The salary administration rates for the classifications other than the ADC Construction Project Supv
are attached to this document. The construction division classification functions differently. It isa
labor market rate signifying the minimum annual salary granted to employees occupying positions in
this classification. Employees within ADC’s construction division must work within correctional

Licensed Certified Social Worker
Licensed Master Social Worker
Licensed Social Worker
Licensed Professional Counselor

ADC Construction Praject Supv

facilities generating contact with the inmate population.

Ci21
C120
Clis
ci9

C119

$64,564
$62,454
$50,642
$60,390

$49,000
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This Salary Schedule is based on the Average Salaries caloulsted from

the two hundred forty-five Salary Schedules submitted to the Arkansas i
Department of Education from Local School Distriots on 11/12/08 . ' ]
and revised with the pay grades pursuant 1o Act 688 in 2009

The zero years of experience is the average computed for a 260 day contract
The average increments were :

Bachelors  Masters Mastors + 5%

$622 565 $684

Ysars of Exparience™ BA MA Ed.D.or Ph.D.

ol $43,284 |  s4n 68 §60,801 |
1 $43806 | $46.024 851475
2 §44328 |  $49.580 $52,069
3 $44,850 | $50,136 $62,643
g gjsg;? $52692 §53 Z 7
589 51,248 353,810
8 $46.41 j511".5 804 | 864,304
7 46,938 | §062,380 $64,978
Bl §47 480 $52,918 355,562
gl 47,982 3,472 368,146

1 g\ 348,564“ 64,008 | 366,729 |

1 48,026 | 554,584 géj.gj:s
12 49,548 | 966,140 | 57,687
13 070 | $55,608 568481
14 EO 582 SSB|252 085

1 1194  $56,808 s%se,
15 §51,636 384 $60,232
17 $62,168 Es:g;,b‘_zo £$60,816
18 $62,680 478 §61,400
1 $83202 | 959,032 61,884

20 §E3.724 | 950,588 $62,567 |
21 §54,248 | 950,148 $63,151
22 854,768 | 860,700 | $83,735
23 356,290 961,266 $64,319
24 $55812 |  $81.812 64,903
25 $56,334 | 502,368 $65,486

* The Department requests the ability to adjust this salary schedule as adjustments
are made Legisiatively to the Minimum Teacher Salary each year.

* The Department will not utilize lanes 0-2 when the job desoripfion requires
a minimum of three years of experiencs.

Printed 4/30/2014




2014-2015 Approved Salary Schedule *
| GCradeO123

Whasa Positions Require that they haid a Vaild AR Teaching License

This Salary Schedule is based on the Average Salaries caloulated from
the two hundred forty-five Salary Schedules submitted to tha Arkansas

Department of Education from Local School Districts on 11/12/08
and revised with the pay grades pursuant to Act 688 in 2009

The zero years of experience is the average computed for a 260 day contract

The average inarements were ;

RBachelors  Mastors Mastors+ 8%

$622 $556 $584

Years of Experlence™ BA MA__ |Ed.D.or PhD.
0 845448 | 50891 | 863436
1 $45,970 $61,447 $54,019
2 492 $52,003 54,603
3 %’_014 63,5650 B5,187
4 aﬁ'_,sas $63,115 $56.771
5 B| 853871 56,355 |
L] _$84.227 §66,038 |
7 9102 | 54,783 867,622
8 8624 | 556,306 858,106
9] 146 $56,806 58,800
:ot $50,668 $56,451 8,274
1 551,180 $67,007 $50,857
2 851,712 857,683 | 560441
13] XY, $E6,110 $61,005 |
14 962,766 | 588,675 | $61,508]
15 $53 $59,231 962,193
‘§‘ 0 $58,787 $682,778
17 854, $80,343 | 963,360
18 854,844 §60,889 $63,044 |
13 55,386 1,455 $84,628
2 $55,888 B 811 $65,112
21 38641 $82,567 965,085
22 35'6'5“9‘932 __*"‘“mnzs 566279 |
gz gg;,m 863879 | sss"w,
24 978 —ﬁi‘g_‘:.zss $87,447
25 $58,488 ‘_ss4.79"T_s@:os1

* The Department requests the abllity to adjust this salary schedule as adjustmants
are made |egislatively to the Minimum Teacher Salary each year.

** The Departmant will not utilize lanes 0-2 when tha job description requires

a minimum of three years of expariance,

Printed 4/30/2014




2014-2015 Approved Salary Schedule *

| - Grade G124

Whose Positions Raquire that they hoid a Valliﬁiij Teaching Licanse

This Salary Schedule Is based on the Average Salaries calculated from
the two hundred forty-fiva Sslary Schedules submitted to the Arkansas

Department of Education from Local School Districts on 11/12/08

and revised with the pay grades pursuant fo Act 688 in

The 2ero years of experience is the average computed for a 260 day contract

The average increments were ;

2008

Bachelore  Masters  Masters+ 5%
$522 $556 $584
Yanars of Experience™ BA MA Ed.D.or Ph.D.
0 $47,72° $63,438 $58,108 |
A 548,24 $63.682 356,692
2 $45,785 | 554,548 $567,215
: $49 287 $65,104 $57.859
? 340,600 | 955,880 $58,443
5 $50,331 356,216 $69,027
5 328 $60.1
-} §51,887 857,884 360,778
] 52,41 $68.440 1,362
10 852, 368,095 61,846
11 $53,483 | "SGOBGZ| 62,690 |
12 853085 | 660,108 | 883,115
13 §54,507 $60,6869 $83,807
14 $58,020 $61.220 $34,261 |
13 $55,551 361,778 984,885
18 386,073 $62,332 §66
17 $56,505 §62,888 032
;g $57,117 u' $66,818
i 639 ,000 367,200
gg Eﬁ::g, 61 964,656 $67,784
21 8,683 $86,112 §68,368
2 $59,205 965,868 $68,951
23 $59,727 224 $69,538
24 $60,249 $66,780 70,119 |
25 §80,771 $67,338 $70,703

" The Department requests tha ability to adjust this salary schedule as adjustments
are made Legislatively to the Minimum Teacher Salary each year.

** The Department will not utliize ianes 0-2 when the job description requires

a minimum of three years of experience.

Printed 4/30/2014
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2014-2015 Approved Salary Scheduls *
| . Grade.C126 . :
Whose Positiona Require that thay hoki a Valld AR Teaching License

Thie Salary Schedule Is based on the Average Salaries calculated from
the fwo hundred forty-five Salary Schedules submittad to the Arkansas
Department of Eduesation from Local School Districts on 11/12/08

and revised with the pay grades pursuant to Act 688 in 2000

The zero ysars of experience is the average computed for a 260 day coniract
The average increments weare ;

Bachelors Masters Mastars+ 5%

$522 $556 $504
Years of Exparience™ BA MA Ed.D.or Ph.D.
1] $50,107 | 956,108 $66.913 |
7 $50.620 | §E6,664 | 860,497 |
% g 151 §57,220 $60,081
1,873 | 867,778 $60 685
4 962,195 |  §68332 | 581,249
5 $52,717 | $he,088 961,832
3 $63,230 _% 962,418
7 53,761 0, 963,000
B 83 0,568 584
0 A o A e iE
1, 751
11 $56,848 | §82.234 $85,335
12 856,371 $82,780 $65.919 |
E $56,803 | 385,338 $65,503
1 857416 | 563,600 087
18 $67.057| 864,448 |  $67870
16 $56.450 | 485,004 565,254
17 §58.981 | 65,560 | 568,838
18 356,803 8,116 $69,422
18 $60,025 g"'Lam $70,006
20 $60,547 228 $70,580
21 $61.060 | 867,704 $71,173
g sg; 501 968,340 $71.757
K 113 ] $a8,896 $72,341
24 $62,635 [ 3804572 72 925
25 $83157 | 70,008 $73,508

* The Department requests the ability to adjust this salary schedule as adjustments
are made Legisiatively to the Minimum Teacher Salary each year.

** The Department will not utilize lanes 0-2 when the Job description raquires
8 minimum of thraa years of experience.

Printed 4/30/2014




2014-2015 Approved Salary Schedule *
. GradeC128
Whose Positionsa Requlre that thay hold a Valid AR Teaching License
This Salary Schedule is based on the Average Salaries caloulated from
the two hundred forly-five Salary Schedules submitted to the Arkansas

Department of Education from Local School Districts on 11/12/08
and revised with the pay grades pursuant 1o Act 688 In 2008

The zero years of experience is the average computed for a 260 day contract
The average increments were : '

Bachalore Mastars Mastors+ 8%

$522 858 $584
Years of@peﬂenm“ sé'g'%" MA Ed.D.ar Ph.D.
0 ] $50,91 1,859
ﬂ $55, F"’E&i. B gim
2 363,656 $60,025 $63,026
3 $64,178 60,581 83,610
4 354,700 1,137 4,194
5 $55.222 %?1 83 64,778
8 S5, 744 352,249 b,361
7 % §62,805 85,048
g @3&* 9
1 $63,01 7113
10 857 473 7
11 5,354 $66,029 280
12 8,876 A 8,564
‘3 $59.298 1441 448

/ 920 870,
18 442 $67,2 $70,616
18 $60,084 $87,808 1,189
7 1,488 8,386 _’W ;
18 008 38 $72,367
19 $60.477 §72,851
20 0&§2 sz_ﬁl_la‘sa $73,536
2 $63574 | $70,580 $74,118
% $04,006 |  $71,145 4,702
23 4,618 71,701 $75,288
24 $85,140 57 $75,870 |
25 385,682 572,813 $70,454 |

* The Department requests the abillty to adjust this satary schedule as adjustments
are mede Legisiatively to the Minimum Teacher Salary each yeer.

** The Dapartmer)t will not utilize lanes 0-2 when the job description requires
8 minimum of thrée years of experience,

Printad 4/3072014




2014-2015 Approved Salary Schedule *
| _:Gradle C127

Whose Positions Require that they hold a Valid AR Teaching License

This Salary Schedule is based on the Average Salarias calculated from
the two hundred forty-five Salary Schedules submitted to the Arkansas

Department of Education from Logal School Districts on 11/12/08
and ravised with the pay grades pursuant to Act 888 in 2009

The 2ero years of experience is the average computed for a 260 day contract

Thae aversge increments ware :

Bachelors  Mpsters Masters+ 5%
$522 $556 $584
Years of Experlence™ BA mm Ed.D.or Ph.D.
0 :55,243 361,669 4,952
1 56,766 416 536
2 $66.287 %.sjﬂ $88,120
S $56.808 | §63,527 66,708 |
4 $57,331 |  $64,083 $67,087
6 57,853 $84,639 871
8 858,375 $85185 | 988,456 |
7 $68,857 865,751 $89,038
8 $69.419 $68,307
] §59,541 é?.asa $70,206
10 $80.4163 7418 70,780
11 ggoﬁﬁ $67.975 71,374
1 1,507 631 1,958
13 $62,020 8,087 §72,541
14 551 : $73,125
15 $83072 | " $70,198 73,700
18 $63,866 | 0,75 $74.203
17 $64,117 71,311 974,877 |
;SJ gg ] 1,867 $75460
1 81 §72423 | $78,044
20 $66,683 §72,979 $76,626
1 205 $78,535 577,212 |
2 727 $74,091 §77,796
23 $87,249 4,647 $78,379
24 171 $75,203 $78,863
25 868,38 $75.759 §78,547

* The Department requests the ablity to adjust this salary schedule as adjustments
are made Legisiativaly to the Minimum Teacher Salary each year.

** The Department will not ulilize lanes 0-2 when the Jjob description requires

a minimum of three years of experience,

Printed 4/30/2014




2014-2015 Approved Salary Schedula *
[ GradeC128
Whose Positions Require that they hold a Valld AR Teaching License

This Salary Schedule Is based on the Average Salaries calculated from
the two hundred forty-five Salary Schedules submitted to the Arkansas
Department of Education from Local School Districts on 11/12/08

and revised with the pay grades pursuant ip Act 888 in 2009

The zero years of experience is the average computed for a 260 day cantract
The average increments were ;

Bachelors  Masters Masters+ 5%
$522 $556 $584

Yeare of Experience™ BA MA | |Ed.D.orPh.D,
0 $58,005 $84,962 §686,300 |
_1 $58,52 $65508 | 968,783 |
2 $50,049 566,064 9,357
3 850,571 | 466620 9,851
4 $80,083 $87,178 $70,535 |
5 $80816 ] 987,732 §71,118
6 $61,137 $68,288 §71,702 |
11 $61,6 $68,844 $72,288 |
8 $82,181 $80,400 $72,870
) $62,703 §50,656 §73,454
10 863,225 570,512 $74,038
19 $83747 | 571,088 874,621
12 7] $71,624 $75,205
1 791 $72,180 §76,789
14 $65,313 $72,736 $76,373
15 $B65,835 $73,202 $76,857
18 $66,367 $73,848 | $77
17 $66 8 $74,404 | 87'5:1%24
18 $67,401 $74,960 $78,708
19 923 $75,516 879,282
=.:n ggs.m g_?g,m $79,876
2 8,06 76,628 459
22 $50,480 3771 1,043
23 870,071 377,7"}420! $81,627
54 870573 | 78206 882211
25 $71,085 $78,8562 $82,795

* The Department requests the ability to adjust this salary schedule as adjustiments

are made Lepiskativaly to the Minimum Teacher Salary each year.

** The Department will not utilize ianes 0-2 when the job deseription requires
a minimum of three years of experience.

Printed 4/30/2014
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2014-2016 Approved Salary Schedule *
Grade €129 ~ -
Whose Positions Require that they hold a valid AR Teaching License

This Salary Schedule is based on the Average Salaries calculated from
the two hundred forty-five Salary Schedules submitted to the Arkansas
Department of Fducation from Local School Districts on 11/12/08

and revised with the pay grades pursuant to Act 688 in 2009

The zero years of experience is the average computed for a 260 day contract
The average incremants were ; .

Bachelors Masters Masters+ 5%

$522 $568 $584

Years of Experlence™ B_% MA Ed.D.or Ph.D.
0 360, 06 $68,1 $71,809

; $61.427 $68,7E¢6 $72,193 |
961,049 369,311 872777
E 862,471 860,867 $73,360
4 962,083 370423 | 73,044
[ 1 $63,515 $70,878 $74,528
5] $64,037 §71,535 $75‘1 12
7 584,559 §72,091 $75,686
8 $85081 | $72.847 $76,279
8 $85,608 $73,208 $78,863

10 $66,125 $73,759 $77.447 |
11 $68.647 $74,318 $78,031
12 §67,168 374,571 $78815

13 567,801 878437 | §75.1%0 |
14 $68.213 $75,8683 $75,782
15 $68,735 376,538 $80,386
16 8,257 377‘,095 $80,950
17 368,71 651 $81,534
18 70,301 978,207 52:1 7
19 $70.823 $78,783 701
20 1,345 $79,319 ggas
21 $71.867 §79,875 83,889
22 $72,389 $80.431 384,453
§72,871 $80,087 $85,036
_24 §73,433 $81,543 $85,820
a5 $73,065 $82,008 586:204

* The Department requests the abllity to adjust this salary schedule as adjustments
are made Legislatively fo the Minimum Teacher Salary each year,

** The Department will not utilize lanes 0-2 when the job description requires
aminimum of three years of exparienca.

Printed 4/30/2014




2014-2015 Approved Salary Schedule *
Grade G130
Whose Positions Raquire that they hold a Valld AR Teaching Licanae

Thie Salary Schedule is based on the Aversge Salaries calculated from
the two hundred forty-five Salary Schedules submittad to the Arkansas
Department of Education from Local School Districts on 11/12/08

and revised with the pay grades pursuant to Act 888 in 2009

The zero years of experience is the average computed for a 260 day contract
The average increments were :

Bachelore Masters Masters+ 5%

$521 $558 $584
Years of Experience™ | BA MA  |Ed.D.orPhD.
0 60880 | §71608|  §75.180
1 a7 ] 972 16 975,773
2 !994 373,721 ﬂ5l357
3 $65.516 873,277 $76,841
4] $65,088 | 573,833 | §777525
5  $66,660 | 974,380 | 78,108
8 $87.082 | §74945 | 470,882
7 _$7804 | 676,501 | 579,278
3 88,18 | 876,067 | " $79.860
o $68.548 | s7e613] 380,444
10 70 $77|‘|3€ $81,027
11 8E2 77725 381.5:i 1
12 204 375,38""1‘___;%257—.1%
13 D, 736 $78,837 Fed ) |
1 71,280 | 670959 36!
18 1,760 | 70,048 | §83 4¢
16 37&39& $80.505 $84,53
17 57&824 $81,061 $35|114L
18 $73,348 §$81,617 385,658
18 73888 $62173] %0528
20 974350 | 982,725 | 996,865 |
21 $74,912 $83,285 $57.440
22 $75,434 383,gﬂ $88,033
23 §75,056 §84,307 $88.617
24 "$76478 | 984,065 $0.201]
25 $77,000 $85,508 $89,784

* The Department requests the ability to Bdjust this salary schedule as atjustments
are made Legislatively to the Minimum Teacher Salary sach year,

** The Department will not utilize lanes 0-2 when the job description requires
& minimum of thres years of exparience,

Printed 4/30/2014




