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January 29, 2019 

The Honorable David Wallace, Chair 
The Honorable Jim Wooten, Chair 
Arkansas Legislative council-Personnel Subcommittee 
State Capitol Building 
Little Rock, AR 72201 

Dear Senator Wallace and Representative Wooten: 

The Division of Higher Education (DHE) submits a request from North Arkansas College (NAC) 
for your review. NAC has requested the education differential to provide differential pay for 
employees who will complete degrees while employed with the institution. The differential pay 
request is based upon ACA §21-5-1412 which states: 

"(e) An education differential of up to ten percent (10%) for job-related education for 
individual positions or for specific classifications within an institution may be authorized if" 

(1) Attainment of additional education is from an accredited institution of higher 
education, documented by official transcript, certificate, or degree award, and directly related to 
the predominant purpose and use of the position or classification; and 

(2) The education to be compensated is not included as a special requirement or 
minimum qualification established for the classification by the official class specification." 

The proposed differential amounts are within the 10% limit per Act 763 of 2019, the Higher 
Education Uniform Classification and Compensation Act. The institution has submitted the 
following differential pay plan for this request based on four degree levels: 

Associate's degree 
Bachelor's degree 
Master's degree 
Doctorate 

0.5% 
1.0% 
1.5% 
2.0% 

As required, the degree must be obtained from an accredited higher education institution, 
documented by an official transcript. The proposed degree is not included as a special 
requirement or minimum qualification established for the classification or position.The degree 
must be related to the predominant purpose and use of the employee's current position or 
classification. 

Ex. E





Assistant 
Institutional 

C035C C115 Services C104 S084C 
Registrar 

Supervisor 

Computer Institutional 
0079C Support C115 Services C103 S087C 

Technician Assistant 

G207C 
Financial Aid 

C115 
Landscape 

C110 S057C 
Analyst Specialist 

S033C 
Maintenance 

C115 
Fiscal Support 

C112 A098C 
Supervisor Specialist 

Accounting 
C110 A101C 

Technician 

The institution currently offers a policy for a base salary increase for education attainment for 
their full-time, non-classified employees. The institution seeks to include full-time classified staff 
in the proposed policy in order to recruit and retain employees. Based on the institutions 
experience, the estimated annual cost of this request is $350 per candidate, or $1,400 
annually.(The estimated annual cost is based on four(4) classified candidates, making an 
average of $35,000, and completing a bachelor's level degree plan(1 % increase.) North Ark's 
Executive President's Cabinet has reviewed and approved this request. 

RECOMMENDATION: 

The Division of Higher Education has reviewed the submitted documentation by North Arkansas 
College and recommends the institution's request for approval of the education differential plan 
for the above mentioned positions and grades. 

Your consideration of this request is appreciated. 

Sincerely, 

Maria Markham 

Director 












